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Modeling casual relationships between learning agility, 

psychological empowerment and Work engagement among 

teaching staff and their assistants at Zagazig University  
  

Abstract: 

he current research aims to identify the relationship between learning 

agility and psychological empowerment, the relationship between 

learning agility and work engagement, the relationship between 

psychological empowerment and work engagement, and to reach the 

best structural model for the relationships between learning agility, psychological 

empowerment, and work engagement. The sample consisted of (256) faculty members 

and their assistants at Zagazig University. The learning agility and psychological 

empowerment scales (prepared by the researchers) and the work engagement scale 

(translated and Arabized by the researchers) were applied. By using Pearson's 

sequential correlation coefficient and the structural equation model (SEM), it was 

found that there is a statistically significant positive correlation at the level of (0.01) 

between the dimensions of learning agility and its total score and the dimensions of 

psychological empowerment and its total score, and there is a statistically significant 

positive correlation at the level of (0.01) between the dimensions of learning agility 

and its total score and the dimensions of work engagement and its total score, and also 

there is a statistically significant positive correlation at the level of (0.01) between the 

dimensions of psychological empowerment and its total score and the dimensions of 

work engagement and its total score. There was also a statistically significant direct 

effect at the level of significance (0.01) of learning agility on psychological 

empowerment, and a statistically significant direct effect at the level of significance 

(0.01) of psychological empowerment on work engagement, while there is no direct 

effect of learning agility on work engagement, while there is a statistically significant 

indirect effect at the level of significance (0.01) of learning agility on work 

engagement through psychological empowerment as a mediator variable. 
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Learing agility- Psychological empowerment- Work engagement. 
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➢ 

 

➢ 
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➢ 

➢ 

➢ 

 

Aliyyah & Idham (2023)Rahayu 

(2023)
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➢ 

 

Saputra, et al., (2018)Dinillah& 

Desiana (2025)

.
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➢ 

 

Meng & Sun (2019)

Fan, et al., 

(2016)Aggarwal, et al., (2020)Gong, et al., (2020)

.
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SEMAMOS V. 26

(Maximum Likelihood Estimation Method)

(goodness of fit statistics)

2X

df

 

df/2X

(RMSEA) 

GFI 

AGFI 

NFI 

CFI 

RFI 

IFI 
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➢ 

 

➢  
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 مسارات التأثيرات  
نوع 

 التأثير 

 التأثير 
 الدلالة

 المعيارية اللامعيارية

 < التمكين النفسي---رشاقة التعلم   

 المباشر

0.781 0.866 0.01 

 غير دال  0.301- 0.321- < الاندماج في العمل---رشاقة التعلم   

 0.01 1.161 1.377 < الاندماج في العمل---التمكين النفسي 

 < التمكين النفسي---رشاقة التعلم   
غير  

 المباشر

 ــ  ــ ـــــــــــــــــــــــ  ــ ـــــــــــــــــــــــ  ـــــــــــــــــــــــ

 0.01 1.005 1.075 < الاندماج في العمل---رشاقة التعلم   

 ــ < الاندماج في العمل---التمكين النفسي   ــ ـــــــــــــــــــــــ  ــ ـــــــــــــــــــــــ  ـــــــــــــــــــــــ

 < التمكين النفسي---رشاقة التعلم   

 الكلي

0.781 0.866 0.01 

 0.01 0.705 0.754 < الاندماج في العمل---رشاقة التعلم   

 0.01 1.161 1.377 الاندماج في العمل< ---التمكين النفسي 

(a full-

mediation model)

Fan, et al., (2016)Aggarwal, et al., 

(2020)Gong, et al., (2020)

Sutardi & Novitasari 

(2024)

Saputra, et al., (2018)Dinillah& 

Desiana (2025)

Aliyyah & Idham (2023)

Fanodi, et al., (2014)

.
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